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Maryland, College Park, with Bachelor’s and Master’s degrees from Iowa State University and a 
Ph. D. from Kansas State University.  He has published numerous articles on racism, sexism, 
college admissions, advising, employee selection, and non-cognitive variables in predicting 
student success.  He is senior author of Racism in American Education: A Model for Change 
(with Brooks) and The Situational Attitude Scale (SAS), which is a measure of racial attitudes.  
A former editor of Measurement and Evaluation in Counseling and Development, he has 
consulted with more than 300 different organizations, colleges, and universities on interracial 
and intercultural issues and has served as an expert witness in race and sex discrimination cases.  
 
Professor Sedlacek’s research has received awards from the American Counseling Association 
(ACA) and the National Association for College Admission Counseling.  In addition, the 
American College Personnel Association (ACPA) named him a Senior Scholar, Diplomate, and 
Diamond Honoree for his service and research in student affairs and honored him in 2004 with a 
Contribution to Knowledge Award.  In 2005, the Office of Multi-Ethnic Student Education at the 
University of Maryland granted him a Campus Model of Excellence Award for affecting the 
lives of African Americans. 
  
Most recently, he authored Beyond the Big Test: Noncognitive Assessment in Higher Education. 
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National Legal Director of the American Civil Liberties Union; a consultant to the governments 
of Mozambique and South Africa; and one of the co-founders of the Poverty & Race Research 
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special responsibility for promoting ACT’s educational partnerships with states, districts, 
postsecondary institutions, and high schools, he has spoken frequently on ACT’s “Crisis at the 
Core” policy statement and college readiness issues, both nationally and statewide.  In October 
2007, he presented “State of College Readiness for Latino Students” at the report’s national 
release at the Excelencia Symposium in Los Angeles, California.  Prior to his joining ACT, Mr. 
Ramos was an Assistant Director for Admission at Saint Louis University, where he spent eight 
years in the Office of Undergraduate Admission.  Mr. Ramos holds a BA degree in History and a 
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oversees several departments, including Policy Research, Educational and Workforce Research 
Services, Educational Survey Services, and Career Transitions Research.  Formerly a Professor 
and Chair of Psychology at Virginia Commonwealth University, Dr. Robbins is also a 
counseling psychologist with expertise in college student and adult educational and career 
planning, personality factors in adjustment across the lifespan, and management consultation and 
strategic development of employees. He currently teaches in the MBA program for the 
Department of Management, College of Business, at the University of Iowa.  His most recent 
efforts include bringing the Personal Skills Assessment suite of products to WorkKeys; leading 
the team that built the Internet version of DISCOVER, a computer-based career guidance 
system; and developing the Student Readiness Inventory, a measure of academic readiness for 
college and high school students.  He has published over 80 research studies and was cited as 
12th in contributions to the counseling and career literature in the late 90's. His research focuses 
on exploring academic achievement, personality, and career interest formation across time, 
including examining their effect on college and career outcomes. 
 
 
Richard D. Roberts, Ph.D., is a Principal Research Scientist in the Center for New Constructs in 
the Educational Testing Service’s Research & Development Division. A former National 
Research Council Fellow, he was a Senior Lecturer at The University of Sydney, Australia, from 
1998 to 2003.  Dr. Roberts is currently the lead scientist researching and developing new ETS 
products and services that are aimed at helping students succeed in school. He is also the PI on 
several government projects, including one aimed at systematizing the use and reporting of 
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Dr. Roberts’ main areas of specialization are assessment, human performance, and individual 
differences. He has published over 120 articles or invited book chapters in sub-disciplines 
including education, psychological assessment, industrial-organizational psychology, 
engineering, and human factors.  His book Emotional Intelligence: Science and Myth, 
coauthored with Moshe Zeidner and Gerald Matthews (MIT Press), received an honorable 
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of American Publishers. Two new books are currently in press. 


